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ANTI-BRIBERY POLICY 

(Bribery Act 2010) 

 

Introduction 

The amended Bribery Act came into force in the UK in 2010, and introduced the new offence of 

commercial organisations failing to prevent bribery (Section 7). This stated that a commercial 

organisation is guilty of an offence under this section if an associated person (employee) bribes 

another person intending to –  

 (a) to obtain or retain business 

 (b) to obtain or retain an advantage in the conduct of business. 

There is a full defence available to commercial organisations if they are able to prove that it has 

adequate procedures in place designed to prevent associated persons from undertaking such 

conduct.  

Procedures Designed to Prevent Bribery 

Nevsimal Ltd operates a ‘zero tolerance’ policy when it comes to bribery, and strives to ensure that 

all of our employees are fully aware of the law, and fully aware of the serious disciplinary action 

taken if these laws are breached. 

Informative Guidelines provided to ensure awareness: 

• Keep an accurate record of all transactions between Nevsimal Ltd and any other company. 

• Never use company capital in the form of payments or gifts without authorisation. 

• Ensure any gifts and hospitalities comply with The Bribery Act (section. 7). 

• Ask for advice if you’re unsure of your actions. 

• Never invite or accept any unlawful payments to obtain, retain or improve business. 

• Never make or authorise any unlawful payments to obtain, retain or improve business. 

• Report any suspected breaches or actual breaches to management.    

• Never offer anything of any value to an auditor, public official or representative. 

• Never offer gifts or hospitality that could potentially influence a decision, or that could be 

misinterpreted as an attempt to do so.   
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Gifts, Hospitality & Charitable Events 

Nevsimal Ltd recognise that giving and accepting gifts and corporate hospitality is usually a 

legitimate contribution to building good business relationships. However, if they are 

disproportionate or inappropriate, gifts can cloud judgement. All Nevsimal employees therefore 

must exercise care when offering or accepting gifts or hospitality to protect their own and the 

company’s reputation. 

 

 

 

 

All expenditure on gifts, hospitality and promotional expenditure should be documented and 

recorded as such in the Company’s records. If any employee is in any doubt on offering or receipt of 

gifts or hospitality should be discussed with the Managing Director. 

 

 

Disciplinary Action 

Any member of the Nevsimal Ltd workforce will be dismissed immediately if found guilty of bribing 

or attempting to bribe anyone in order to obtain or retain business or to gain an unfair, unlawful 

advantage. Their details will then be passed onto a Court of Law, where they will feel the full force of 

the UK legal system. 

 

Signed:   

Tomas  Pelikan 

Director. 

For & on behalf of  

Nevsimal  Ltd 

20/12/2018 

 

 
 

 

 

 

“Nevsimal UK have therefore prohibited the 

offering or acceptance of gifts and hospitality 

wherever such arrangements could influence or be 

perceived to influence the outcome of a business”  


